
Address

Postcode

D D / M M / Y Y Y YRegistration Date

REGISTRATION FORM

D D / M M / Y Y Y YInterview Date Reference No

D D / M M / Y Y Y YTitle (Mr/Mrs/Miss/Ms/Other)

1. Personal Details

Forename

Maiden Name or Previous Name (if applicable)

Middle Name Surname

Home

Fax

Email

Mob

Work

D.O.B

Personal WorkIs this email: Preferred method of contact:

Yes NoDo you hold a driving licence?

NI Number Nationality

Yes No

NMC Pin No:

2. Professional Memberships

RCN MDU Unison

Membership Number Expiry Date

Expiry date:

Other Please Specify)

Renewal by Direct Debit?

Degree OH/Dipoma/Cert

Other Nursing Qualification

Health & Safety Qualifications

Other Relevant Qualifications

Which of the following qualifications do you hold? (Please tick all that apply and enclose copies of certificates)

Please give details of the sort of position you require / preferred environment / career plans?

3. Qualifications

Qualification Type Qualification Institution Date Part of NMC Register

RECRUITMENT

Photo

Please sign and date
the back of your

photograph?  



4. Health & Disability

6. Availability

If yes, please specify

In order to be able to do this work, I may/I will need the following adjustments or equipment consisting of:

Start date

6.1 Current/most recent employer:

7. Current Employment

Job Title

Address

Reason for leaving

Role

Leave Date £

£Salary per annum/hour

Immediately DD/MM/YYYYFrom (Date) I need to give         weeks notice

Contract/Long term Agency

Are you (please select one) Actively Looking? Considering Options

5. Employment Requirements

Type of position: (tick all that apply)

Permanent

Ad hoc

Expected Salary £ /hour

£ /hour

£ /annumExpected Salary

Expected Salary

Are you currently (select one) PAYE Limited Company Sole Trader

When are you available to work? (please select one)

Full-time Part-time (please specify) Ad hoc/Peripatetic (please specify)

Are you available to work? (please select one)

Are you available at weekeends? Are you prepared to work nights?

Please indicate where you would be prepared to work (please give counties)

Yes No Yes No

How far are you prepared to travel to work?

I am prepared to travel 10-50 milesI want something local (10 miles) I am willing to relocate

RECRUITMENT

Do you have any health issues or a disability relevant which may make it difficult for you to carry out functions which are essential

for the role you seek?   Yes No 



Job title/position within company:

Please give the names and addresses of 2 professional referees (at least one of whom we can contact immediately for a reference).

Both referees must have known you in a professional capacity for a minimum of 6 months and one should be your most recent employer.

8. Referees

9. Security Information

7.1 Primary Referee (please note that this referee will be contacted immediately):

Company Name:

Contact Name:

Company Address:

Telephone: Email:

Relationship: Length of time known:

Current employer Previous employer Is this your:

Job title/position within company:

7.2 Secondary Referee:

Company Name:

Contact Name:

Company Address:

If yes, please give details of any unspent convictions, subject to the Rehabilitation of Offenders Act (1974) Exemption Order 1975:

Telephone: Email:

Relationship: Length of time known:

Current employer Previous employer Is this your:

Yes No Please indicate if you are happy for us to also contact this employer immediately?

Yes No Do you have a criminal record? 

Yes If Yes Date Issued   D D / M M / Y Y Y Y No Do you have CRB

10. Emergency Contact

Title

Relationship

Address

Forename Surname

Daytime Tel Evening Tel Mobile



RECRUITMENT

Equal Opportunities
The Company is committed to a policy of equal opportunities and will
adhere to the policy at all times and will review on an on-going basis on
all aspects of recruitment to avoid unlawful or undesirable discrimination.
We will treat everyone equally and act in accordance with the policy.

Criminal Record
In order to protect the public, the post for which you have applied is exempt
from section 4 (2) of the Rehabilitation of Offenders Act 1974 (exceptions)
Order 1975. It is not therefore in any way contrary to reveal Any convictions
you have had which would otherwise be considered “spent” in relation to
this application. Any such information will be kept in strict confidence and
used only in consideration of the suitability of the application for a position
where such an exemption is appropriate.

NMC Code of Professional Conduct (2008)
I confirm that I am fully conversant with the NMC Code of Professional
Conduct and will adhere to the standard of professional conduct required
by the NMC in the exercise of professional accountability and practice.

Proof of Eligibility to Work in the UK
In accordance with the amendment to the Immigration, Asylum and
Nationality Act 2006, effective 29th February 2008, all prospective
employees must provide documentary evidence of their right to work in
the United Kingdom. For full details of the evidence required, please see
the accompanying document.

Disclaimer
I confirm that the information given about me on this form is correct. I
understand this service is free to me and any employer to whom you
introduce me, in either a temporary or permanent capacity, then has a
legally binding contract to pay your charges. I will inform you immediately
I am engaged through your introduction. I understand that being a party
to any attempt to avoid payment of your charges could leave me open to
criminal proceeding for fraud. I wish my application to be dealt with by
you as I agree entirely with the principles of private employment agencies.

Please ensure you enclose copies of the following documents when returning your registration form.

NMC Membership card 2 x Passport photographs

Professional membership (RCN / MDU / Unison etc.) CRB check

Relevant nursing qualification certificates Health declaration, immunisation history & current status

Proof of eligibility to work in the UK CV (please email to enquiries@cheviotrecruitment.co.uk)

Finally, how did you hear about us?

Website (please state which search engine, i.e. Google, MSN): 

Company reputation / consultant's reputation:

Friend recommendation (please name if possible):

Exhibition / Conference / Study Day:

Associations (AOHNP / RCN group / OHN group):

Nursing Times    OH Magazine    RCN Bulletin    Nursing Standard

Other  

Identity Badges

For security reasons, Cheviot
Recruitment candidates may be
required to wear identity badges
whilst on placement. Please sign
the peel off label on the right so
that we can provide you with
your personalised badge.

Fleet House
5th Floor
8-12 New Bridge Street
London EC4V 6AL
enquiries@cheviotrecruitment.co.uk
www.cheviotrecruitment.co.uk

I confirm that I have read this document fully and that all the information given to Cheviot Recruitment Limited is correct to the

best of my knowledge and belief.

Signature D D / M M / Y Y Y YDate

RECRUITMENT

11. Confirmation



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


